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Let therebea community among you who invite [others] to [do] good,
command what isproper and prevent dishonor; thosewill beprosperous.
Do not be like thosewho split up and disagreeafter explanation had come

to them; thosewill haveawful torment. Al-Quran 3:104

Purpose& Goals

Thepurposeof the Muslim StudentsAssociation Chapter at theUniversity of Michigan - Ann
Arbor (henceforth referred to as the "MSA") shall be to serve Allah (God) in thebest way possible through
theprinciples laid out in theHonorableQuran and Sunnah (theauthentic traditions and examplesof the
Prophet Muhammad, peacebeupon him). TheMSA will work to fulfill this purposeby acting as the local
representativebody of the local Muslim student community (all collegesand universities in theAnn Arbor
Vicinity). In this role it will strive to serveAllah on thecommunity level in all aspectsof life (i.e.
education, finance, politics, social issues, dawah, etc.).

Affiliations

The MSA shall serve asa chapter of the Muslim Students' Association of the U.S. and Canada
(henceforth referred to as the "National MSA") and theGreat Lakes MSA Council (henceforth referred to
as "Council"). TheMSA shall adhere to theby-lawsand constitutionsof both of thesesupervisory entities.
TheMSA will have theoption to appeal onceany decision madeby these two entities, in which they can
voice their opinion about anything they feel that these two bodiesdid not consider. TheMSA will also be
associated with theMuslim Community Association (Ann Arbor Masjid) and theExecutiveBoard will be
responsibleof sending at least one representative to all of theMCAsExecutiveBoard meetings.

Relations with National MSA

• If the local MSA violates any Islamic Principles, as interpreted by theNational MSA and theMSA
Council, or violates theconstitution and/or by-lawsof theNational MSA or MSA Council, thePresident
of theNational MSA and/or Council may send a representative to mediate. If asolution isnot reached,
theExecutiveCommitteeof theNational MSA and theMSA Council, after mutual agreement, have the
right to dissolve theExecutiveCommitteeof the local MSA and supervisenew elections.

• TheExecutiveCommittee of theNational MSA along with theconsent of theMSA Council has the
right to revokeany decision of theMSA provided that at least 25% of thegeneral body of the local
MSA demandssuch from the National MSA or Council and such ademand isgiven in writing and
signed.

• TheNational MSA may send arepresentative to supervise theElectionsof the local MSA.

• The local MSA shall do itsbest to executedecisionsmadeby theNational MSA.



• ThePublic Relations Chair and thePresident of the local MSA will be responsible for maintaining
relationswith theNational MSA.

In accordancewith theNational MSAs Islamic Education Committees program, the local MSA will adopt,
use, and organize the PeaceNet Islamic Education System as themeans of individual education in the
MSA. However, individual members are free to pursue any other form of education that they wish.

Relation with MSA Council

A. TheMSA shall makean earnest attempt to send thePresident and thePublic Relations Chair to every
meeting of theCouncil.

o They will serveas the two representativesof theMSA and must carry out thevotesof theMSA,
voice itsopinions, and carry out itswishes.

o They will do the former asdictated by theExecutiveBoard of theMSA. If theExecutiveBoard
doesnot specify avoteor aposition, they will retain the right to voteand represent theMSA
independently in theCouncil in amanner that they feel best represents the interestsof the local
MSA.

o They will providedetailed reportsof themeetings to theExecutiveBoard and inform them of all
decisions made and their votes.

o All funding decisions made by the MSA Council pertaining to the local MSA must beapproved
by theExecutiveBoard of theMSA prior to allocation of those funds.

o All decisionsmade independent of the Executive Board by the two representatives may be
revoked, if necessary, by theExecutiveBoard.

B. The local MSA shall do itsbest to executedecisionsmadeby theCouncil.

C. TheMSA Council may send arepresentative to supervise theElectionsof the local MSA.

Structure and Definition

The MSA shall be anon-profit organization registered with thestateof Michigan and theUniversity of
Michigan in Ann Arbor and will consist of aGeneral Body (madeup of "Members"), President (Emir(a)),
ExecutiveBoard (Council of Consultation), Committees, Sub-Committees, and "Associates" as defined
below.

General Body

TheGeneral Body of theMSA will consist of Membersasdefined below. Membersare thosewho
havemet the following criteria, as interpreted by theExecutiveBoard, which shall not discriminateon the
basisof sex, ethnicity, race, or nationality:

• Must have attested to theShahadaand consider themselves to beaMuslim.

• Must beaUniversity Student, Staff, or Faculty member from acollege in theAnn Arbor vicinity.

• Must pay Membership Fees to theFinancial Chair asset by thecurrent ExecutiveBoard and complete
all related forms. Fees may bewaived under special circumstances asdetermined by theExecutive
Board.



• Must agree to adhere to all of theprinciples laid out in thisCharter and do their best to try and follow
decisions made by theExecutive Board.

• Must be registered as a member of at least oneCommittee or Sub-Committee.

If any of theseabovecriteriaarenot fulfilled during thecourseof themembership, theExecutiveBoard has
the right to revokeamembers membership.

TheGeneral Body will have the right to:

1. Revoke any decision (except impeachment) of the Executive Board if more than 50% of theGeneral
Body votes to do so at aGeneral Body Hearing (seebelow).

2. Impeach any member of theExecutiveBoard or thePresident after:
o A written request signed by 50% or more of the General Body to impeach the individual hasbeen

submitted to theExecutiveBoard and hasbeen rejected in writing by theExecutiveBoard.

o 75% of theGeneral Body votes to do so after aGeneral Body Hearing (seebelow). (Normal
impeachment procedures should takeplacevia theExecutiveBoard - see Impeachment).

General Body Hearing

TheGeneral Body will have the right to voteconcerning any issueabove through ahearing procedure.
A hearing may becalled voluntarily by theExecutiveBoard at any time or by apetition signed by 30% of
theGeneral Body and submitted to theExecutiveBoard, after which theExecutiveBoard must hold a
hearing. A quorum for thehearing will consist of at least over 50% of theGeneral Body. Theprocedure for
thehearing will beas follows:

1. One individual will beselected by thosesubmitting thepetition to present their written position to the
General Body, and another individual will beappointed by theExecutiveBoard to present the
ExecutiveBoard'swritten position to theGeneral Body.

2. Each representativewill beallowed to giveone rebuttal.

3. Questionsof clarification about thewritten position ONLY will beanswered by the two representatives
and avotewill be taken. A moderator, chosen by theGreat lakescouncil will supervise themeeting and
tally thewritten vote, aswell asensureequal timings for both positions and rebuttals.

4. Only members can vote.

5. TheExecutiveBoard will be responsible for carrying out thedecision.

Emir (a) (President)

In addition to everything listed in theExecutiveBoard Section of this Charter theEmir(a) (President)
of the MSA will also be responsible for:

1. Carrying out all of rolesand dutiesexpected in Islam of an Emir(a) of the local Muslim Student
community.

2. Holding weekly Executive Board Meetings, developing acomprehensiveAgenda for each meeting,
and facilitating each meeting.



3. Keeping up to dateon all aspectsof theMSA and with all Committeesand Sub-Committees.
coordinating all of theseaspectsand activitiesso as to achievemaximum efficiency, maintain direction
of the entireorganization, and to achieve theoverall purpose and goalsof the MSA.

4. Working with thePublic Relations chair in maintaining linkswith all external affairsof theMSA, and
acting as the representative, spokesperson and correspondent for theMSA.

5. Holding theExecutiveBoard and Sub-Committeechairs responsible for all of their duties.

6. Handling and dealing with all emergency problems and situations as they arise in accordancewith the
charter (see"ExecutiveBoard").

7. Monitoring and being held responsible for all affairsof the MSA.

ExecutiveBoard

TheExecutiveBoard of the MSA acting as the Council of Consultation will consist of theChairsof each of
the following committees: VicePresident (Public Relations), Dawah, AdministrativeAffairs, Education,
Finance, Social, Community Service. All ExecutiveBoard meetingswill beopen unlessotherwise
specified by the Executive Board.

Rightsand Duties

• Carrying out all of the rolesand dutiesexpected in Islam of aCouncil of Consultation (consultative
assembly) of the local Muslim student community (All Collegesand Universities in theAnn Arbor
vicinity).

• Serving as thesole representativeof thegeneral body of theMSA.

• For carrying out and executing thisCharter to thebest of their ability.

• For maintaining thehighest principlesof Islam in all of their dealings and reflecting this in their
characters.

• Attending all General Body meetings and functions if possible.

• TheExecutiveBoard is responsible for initiating theelection procedureasoutlined in the "Election"
section.

• ExecutiveBoard Attendance:

All ExecutiveBoard members are required to attend all weekly meetings (Quorum for Executive
Board Meetingswill be4). If onecannot attend ameeting, thePresident must benotified with an
explanation assoon aspossible. Advancenotice isalso required if onewill be late to ameeting, or
have to leaveearly, for avalid reason (asdetermined by theExecutiveBoard). (In the case of the
President, thePresident would be responsible for appointing another facilitator from theExecutive
Board and providing an explanation to this individual. Explanation will besubject to review from the
ExecutiveBoard.) For each unexcused absenceor tardiness, theExecutiveBoard will issuesomesmall
form of reprimandation as they see fit (i.e. fine food next week, cleaning theoffice, etc.). Members
will bemarked as late if they arriveat themeeting any later than ten minutespast theposted meeting
time. Two or moreunexcused absencesor excessive lateness (6 or moremeetings per semester) will
serveas mandatory grounds for review by the ExecutiveBoard and asa legitimate reason for



impeachment if necessary (See Impeachment). It will be theduty of theOfficeManagement Chair to
record and notify theboard of excessive absencesor lateness.

• Consultation in Executive Board Meetings

"...and consult them in affairs [of themoment] . Then when you have taken a decision, put your
trust in Allah. For Allah loves thosewho put their trust [ in him] ." Al-Quran 3: 159.

In an official vote, each ExecutiveBoard member and thePresident will receive onevote. In the
caseof a tie, thePresidentsvotewill be thedeciding factor. It will beup to thePresidents
discretion on whether to call an official vote for an issue, takegeneral Consultation from all
members present at themeeting, or useany other meansof Consultation in thedaily operating of
the meeting. However, if even oneExecutive Board member requests an official vote, the
President must hold one regardlessof how trivial the issue. All substantial issuesshould beput to
an official voteand thePresident must run themeeting in thehonest spirit of Consultation (See
Impeachment).

• Urgent Decisions

Should anon-financially related decision need to be taken urgently and outsideof theExecutive
Board Meetings by an Executive Board member, the following procedureshould be followed:

1. The ExecutiveBoard Member whom the decision concernsmost and whose field of expertise
it is, should be informed and consulted, along with thePresident and a joint decision should
bemutually made.

2. If for somereason, oneor both of these individuals cannot be contacted, thenext most
appropriate Executiveboard member should be sought.

3. In all cases, thedecision and its circumstancesshould be transmitted through electronic mail
to theExecutiveBoard and thePresident should benotified assoon aspossible.

All decisionsmade in this fashion aresubject to review by the ExecutiveBoard and if an abuse is
found, theExecutive Board should deal with it as they see fit (See Impeachment).

For Emergency Spending:

Any ExecutiveBoard member who spendsmoney in an emergency situation does so at the risk of
not being reimbursed. All individuals involved in thedecision processwill only be reimbursed
after thedecision processhasbeen reviewed and accepted by theExecutiveBoard. Anyonewho
must spend money in an emergency situation must do their best to contact as many Executive
Board members aspossibleespecially thePresident and Finance Chair. All ExecutiveBoard
members that consent to thedecision to authorize funds, share an equal risk in the consequencesof
thedecision. It is imperative that thePresident and FinanceChair be contacted as soon aspossible
after thedecision hasbeen made.

• General Spending

Each Chair should keep in mind:

o The limited resources available.

o The fact that they arespending theMuslim Community’smoney.



o That they areexpected to treat fundsof theMSA morecarefully than they would treat
their own and should attempt to keep all expenses at aminimum. It is highly encouraged
that all activitiesbeself-supportive if possible.

• Board members are free to purchasewith previously authorized funds (i.e. funds that areallocated to
the Committee during Budgeting). It is suggested that Executive Board membersuse their own
personal funds for small, approved purchasesand then get reimbursed. MSA checks are to beused
mainly for larger transactions, or for reimbursements not provided by through our SOASUniversity
account (i.e. food).

Checkswill bekept with authorized signers (President, FinanceChair, AdministrativeAffairs Chair) to
beused only for emergency purposesor approved purchases asdescribed earlier. Checksshould be
handled with extremecareand should be returned to theFinanceChair at the end of theExecutive
Boards term. TheFinanceChair should benotified immediately of any check that hasbeen written.

Each Chair will also be responsible for presenting final budgets to theFinanceChair at thedeadlineset
by theBoard.

TheBoard will haveauthorization to approveall spending and budgetsaswell asaudit all spending.

Every attempt should bemade to insure that thebalanceat theend of theyear is greater than the
balanceat thebeginning of the year.

o The ExecutiveBoard has thepower to call General Body Hearingsat will.

o The ExecutiveBoard has thepower to hold Impeachment Hearings.

o TheExecutiveBoard is responsible for putting out and enhancing apacket known as theMSA
Handbook that will outline thegeneral descriptionsof Committeesand Sub-Committees and their
major responsibilities\dutiesalong with all officialsnames& contact information. TheMSA
Handbook will beapproved by theExecutiveBoard before theFall MassMeeting. TheExecutive
Board will ensure that every member of theGeneral Body will receiveacopy.

o All membersof theExecutiveBoard must fulfill all dutiesassigned to it by theExecutiveBoard (see
Impeachment). Executive Board members must work to fulfill thegeneral purposeof their Committee
asoutlined in theMSA Handbook.

o The ExecutiveBoard is responsible for providing this Charter upon request to any member of the
General Body.

o TheExecutiveBoard and all MSA sub-committeechairsmust read and havesigned their own copy of
this Charter before taking office (SeeAcceptanceof Office). It is also strongly encouraged that all the
membersof theExecutiveBoard read and review theconstitutionsof all affiliated groupsand it is
mandatory on thePresident to do so.

TheExecutiveBoard will maintain and regulateall thecomputing resourcesof theMSA asoutlined in
accordancewith the regulations listed below:



MSA Computing Guidelines

TheMSA's computing environment will consist of:

1: MSA Net (Muslims@umich.edu)

Thiswill be themain net of theMSA. Thepurposeof thisnet is to serveasan informational link for
all of theMuslimson campus. Thisnet will beageneral net and can beused for anything ranging from
asking for dua in timesof strife, to looking for aMuslim roommate, to announcing good news, etc. It is
also an open forum for thehealthy discussion and exchangeof ideas. Debates and humor are
permissibleso long as they fall within Islamic guidelines. Postings should beapplicable to amultitude
of individualsand should not be specific to any one individual (i.e. no private posts, humor, or debate).
It is recommended that all membersbeadded to this list or the filter net. Only Muslims may beadded
to this list.

2: MSA Filter Net (Muslims@umich.edu)

Thisnet is for thosewho do not wish to receiveagreat deal of mail and only wish to receiveofficial
announcements. Postings to thisnet can only bemadeby net administratorsand will includeall
messageswith subjects enclosed in ** ** and any other message that theadministrator feels all
individualsshould be forwarded or "filtered" from themain MSA net. To send messages to thisnet
simply mail themain net and it will be forwarded by net administrators.

3: MSA ExecutiveBoard and OfficersNet (MSA-exec@umich.edu)

Thisnet is for thedaily business useof the ExecutiveBoard of theMSA. Any Muslim whom the
ExecutiveBoard wishes to add to thisnet may added. Thisnet can also beused for members to send
suggestions to theentireExecutiveBoard.

4: MSA Homepage

Thehomepagewill serveas the internet information center for theMSA.

5: MiscellaneousNets

All other nets may be created and maintained by theExecutiveBoard as it sees fit.

General Pr inciples:

� All of theabovewill bemaintained by amember appointed by theExecutiveBoard known as the
MSA Computing Administrator.

� Enforcement of guidelinesand ultimate responsibility for these resourceswill be theduty of the
Executive Board. If someonedoespost something that theExecutiveBoard determines isclearly
against Islamic teachings and/or principals aPRIVATE messagewill beposted by theExecutiveBoard
to that individual with Adviceand will serveasawarning. If theproblem persists then theExecutive
Board will take further action including, if necessary, removal from thenet.

� It will beunderstood that all posted opinionsareof the individual(s) making that posting and should
not beconsidered asan official position of theMSA unlessexplicitly stated assuch.



� Theproper method of giving adviceshould always bekept in mind and should bedonePRIVATELY
to that individual whenever possible and not to thewhole net. A person may haveother circumstances
that may warrant modification of theadviceor render theadvice inappropriate for that situation.

� All postings should not go against any Islamic Principles.

� No anonymous postingswill beallowed.

� Every individual added to any net should besent a copy of theseguidelinesby theMSA Computing
Administrator.

• TheExecutiveBoard should make every attempt to consider and reflect theviewsof theGeneral Body.

• All membersof theExecutiveBoard must pursuesome form of Islamic Education.

• Any sectionsof theMSA that are registered to theUniversity or theStateof Michigan asan organization
by theMSA will bemaintained and regulated by thisCharter and theExecutiveBoard.

Committees

All Committees of theMSA will bemaintained by their respectivecommitteeChairsand will operateon
thesameprinciplesof Consultation as theExecutiveBoard. It will be theduty of each of thesecommittees
to carry out to thebest of their ability the functionsoutlined in theMSA Handbook of their committee.
In addition, CommitteeChairswill be responsible for acting asa liaison between theMSA and all members
in their committee regardlessof whether they are activeor passivemembersof the committee (i.e.
notifying all membersof events, helping them in need, answering questions, finding out why they arenot
attending events, etc.).

Sub-Committees

TheExecutiveBoard will have thepower to form and dissolveSub-Committeesat will aswell asappoint
and removeSub-Committeechairs (Permanent Sub-Committeeswill include; Newsletter, Yearbook and
Publicity Planning). Sub-Committee chairs should be from among theGeneral Body and should be selected
via:

1: General Body suggestionsof candidates.

2: An interview of thenominees by an Executive Board member appointed by the Executive Board after
acceptanceby thenominee.

3: Selection of chair. Thediscussion and selection should beheld in private in order to protect the interests
of thenominee and so as to allow freediscussion regarding credentials.

Sub-CommitteeChairswill be required to attend all relevant ExecutiveBoard Meetingswhen requested by
thePresident to do so and are responsible for their members in a like fashion of the Committees (See
Committees).

Associates

Any individual who isnot apaid member of theGeneral Body will beconsidered an Associateof theMSA.
Associates may attend any event at thediscretion of theExecutiveBoard but do not haveany of the rights
or duties of members of theGeneral Body.



Dress and Islamic Law Disputes

Observanceof modest dressand Islamic etiquette isencouraged at all MSA activities, events, and
meetings. Excessive and deliberatedisregard that hasdirect and serious effect on other members may be
privately addressed by amember of theexecutiveboard present at thegathering with the incident in
question, and in extremecasesmay result in being asked to leave thegathering, if not resolved.

ExecutiveBoard members, however, will beheld to higher standardsof modest dressand Islamic Etiquette.
Any irresolvable legal disputes should be resolvesby the Board of Trustees.

Elections

For All Positions

o All Nominees must read and agree to implement theprinciples in thisCharter if they areelected to office.
TheElection Committee must makeclear to all candidates:

� Theseriousness of theposition, what each position exactly entails, and the responsibility to Allah
(SWT) that each candidatewill haveafter accepting aposition.

TheProphet (SAW) invited usand we took theoath of allegiance, theoath to obey him in willingness
as well as in unwillingness, in difficulty aswell as in easiness, and (to be) aboveour selfishnessand
that wewould not challenge theauthority of its rightful holdersunless wesaw clear kufr for which you
haveproof fromAllah (SWT). Narrated by Ubadah bin al-Samit asan authentic tradition.

� A candidateshould not refuse thenomination without valid justification.

� Beforeaccepting any nomination, thecandidatemust read and agree to theduties and responsibilities
of that position.

o No Nomineemay actively campaign for aposition. If they do so the, theElection Committee may
immediately disqualify them from theElection. However, Nominatorsmust submit, in writing, two
reasonsas to why they feel aparticular candidate isqualified for aposition. These reasonswill be
posted on electronic mail by theElection Committeeand be read by theElection Committeeat a
General Body meeting.

O Abdur Rahman bin Samarah, never ask for leadership, for if you weregiven it on asking, you are
lost to it. If you aregiven it without asking you arehelped with it. Narrated by Abdur Rahman Bin
Samarah asan authentic tradition.

I and two of my cousinscameto theProphet (SAW), oneof themsaid, "O Prophet of Allah appoint
to ussomeofficeentrusted to you by Allah." Theother onealso said something similar to this. The
Prophet (SAW) replied "By God, wewill never entrust this job to onewho asks for it or aspires to
it." Narrated by Musa al-Ashari an authentic tradition.

o All Nominees must be membersof theGeneral Body

o No individual shall bedenied the right to an elected position based on gender.

o In thecase that only onesister is elected to theExecutive Board, theExecutiveBoard must do everything
in itspower to appoint another sister to come to themeeting. If this isnot possible then other
accommodations must be made.



• Terms for all positions will start and commenceat thebeginning of Spring Term of the
University of Michigan (Ann Arbor). During thespring/summer terms, theacting
interim ExecutiveBoard will consist of thenewly elected ExecutiveBoard members. If
oneof thenewly elected ExecutiveBoard members is unable to serveduring the
spring/summer terms then their position will be fulfilled by the individual who most
recently held that position. If this isalso not possible, then thevacant position will be
fulfilled by aGeneral Body member appointed by the interim ExecutiveBoard
members present.

For theExecutiveBoard

o It will be the job of thecurrent ExecutiveBoard to nominate oneBrother and oneSister to handle the
MSAsElectionsand these individualswill constitute theElection Committee. Thesecandidatesmust not
be running for any position and should preferably bean Alumni of theMSA, Graduating Seniors, or
members of theGreat LakesMSA Council.

o In the first General Body Meeting concerning elections (preferably the first meeting in March but no later
than the third meeting), Nominationswill be taken from any General Body Member by theElection
Committee. All Nominees and Nominators for theExecutiveBoard must be from theGeneral Body.
Nominationsmay be taken no later than thebeginning of third General Body Meeting following the
initial nomination announcement.

o In the third General Body Meeting, Nomineeswill beannounced after theElection Committeehas
confirmed their eligibility and to run and thecandidateshaveaccepted. The reasons submitted to the
Election Committeeby theNominatorswill be read off by theElection Committeeat this meeting.

o The fourth meeting will consist of theactual Elections. Only thosememberswho havepaid their
membership duesprior to theelectionswill beallowed to vote. Each paid member will receiveone
ballot. Under each committee, candidates must be ranked from highest to lowest on each ballot. Each
committee ranking should be independent of all other committee rankings and all candidates should be
ranked in order for aballot to beconsidered valid. In thecase of a candidate being accepted for more
than oneposition, thecurrent (i.e. about to becomeold) ExecutiveBoard will decidewhich position the
candidatewill takedepending on qualifications and thealternates for each position. Election resultswill
beposted on theMSA net and should beannounced by the following meeting. Votes may beaccepted by
theElection Committee for aperiod of two days.

o All ExecutiveBoard Members and thePresident must hand over their files for the year and train thenew
individual for theposition assoon aspossible following theelection.

For thePresident

o All Nominees for President preferably should haveattended ExecutiveBoard Meetings for at least one
year, and havebeen an activemember in theMSA. Nominationswill be taken from theGeneral Body
and Nominators must state thequalificationsof their Nominee.

o All Presidential Nominees will be placed on aballot presented to theGeneral Body during thegeneral
election. TheGeneral Body will then vote for President. TheGeneral Body will receiveanumber of
“electoral votes” equivalent to thenumber of eligiblevoters in the “Current” and “Newly” Elected
Executive Boards. These “electoral votes” will bedivided amongst each of the candidates in proportion
to thenumber of votes in theGeneral Body election. The resultsof this votewill remain undisclosed and
known only to theElection Committee.



o Following thegeneral election, both the "Current" ExecutiveBoard and the "Newly" Elected Executive
Board will meet together. Each member will receiveonevote regardlessof whether they happen to beon
both Boards. Thesevoteswill be turned in to theElection Committee.

o TheElection Committeewill combine the results from theExecutiveBoard meeting and thegeneral
election. Thecandidate who receives the most voteswill become thenew President.

After Elections

All newly elected officers must read and sign their own copy of the Charter. (SeeAcceptanceof Office).

Impeachment

If any elected or appointed member hasbeen found to violateany oneof the following principles, ahearing
must be held. Such aviolation may begrounds for impeachment. Principles includeviolating:

o Any Islamic Principleor Law that deems them unworthy to serveas a leader of the local Muslim
Community and/or representing theMSA in a fashion that is uncharacteristic of theGeneral Body and
Islamic Principles.

o Having missed more than two meetingswithout any legitimateexcuseor having missed an excessive
number of meetings such that the Board deems them unable to carry out the function of their position.

o Excessive lateness (6 or moremeetingsper semester) at ExecutiveBoard Meetings.

o Making decisionswithout taking Consultation in any number of critical decisionsor in the caseof the
President not conducting theExecutiveBoard meetings in the manner of Consultation prescribed in this
charter.

o Having abused funding privileges and/or Emergency Decision Procedures.

o Not fulfilling thedutiesand responsibilitiesof their officeasoutlined in theMSA handbook.

Procedure for Impeachment by ExecutiveBoard:

o Every attempt should bemade to correct theproblem and the impeachment procedureshould beused
only asa last resort. Detailsof theentireprocessshould remain confidential within theExecutiveBoard
and information regarding thecaseshould not bediscussed in public. All meetings regarding thecase
should beheld in privateso as to protect the reputation and dignity of the individual being impeached.

o The individual should be consulted about the list of grievancesagainst them in aprivatemeeting of the
ExecutiveBoard. They should beallowed to defend themselves against any grievancesmadeagainst
them. The individual has the right to resign at thispoint if they so choose in which case theprocedure
would end here.

o The individual should not bepresent during thevote. A written voteshould be taken by thePresident
(unless the issue involves thePresident in which case thePublic RelationsChair should take thevote).
Out of theseven Board membersvoting, fiveor greater must vote for the impeachment in order for it to
becarried out.



Procedure for Impeachment by theGeneral Body:

TheGeneral Body also has the right to call for Impeachment for theabove reasonsonly after theExecutive
Board has refused to do so. TheGeneral Body should follow theprocedures listed in theGeneral Body
Section of thisCharter.

• Vacancies:

In theevent of avacancy, due to impeachment, resignation or any other event, theExecutive Board will
chooseasuitable replacement for theposition. In thecaseof avacancy in thePresidential position the
normal presidential election procedurewill be followed minus thevoteof theold Executiveboard. During
thisprocedure, theExecutiveBoard will appoint an interim President until anew President iselected.

Dissolution
If due to some extremecircumstance theorganization is forced to dissolve, then all assetsof the
organization must be relinquished by the last Executive Board to theGreat Lakes MSA Council. If this is
not possible, assets must be relinquished by the last Executive Board to theMSA of theUS and Canada.

Amendments
Amendments may be made to thischarter by voteof 60% or greater of aquorum of 50% of theGeneral
Body. Votes may beaccepted by ExecutiveBoard appointees for aperiod of two days. Only members of
theMSA may vote.

Interpretation

In thecaseof ambiguity regarding the interpretation of any sectionsof this charter or apossibleconflict
between oneor moresections, thecurrent ExecutiveBoard's interpretation will rule. If editing or rewording
arenecessary the Executive Board should follow theprocedures for an amendment.

Board of Trustees

The MSA shall have aseven member Board of Trusteesestablished for the purposeof maintaining the
long-term goalsof theMuslim StudentsAssociation. For details regarding thestructureand function of the
Board of Trustees, refer to theBy-Lawsgoverning that body.



Acceptance

We, theundersigned servantsof Allah, TheMost Merciful, and Most Beneficent, acting as theofficial
representativesof the local MuslimStudent Community of the Ann Arbor Vicinity hereby declare that on
thisday, the18th of April 1996, that thisdocument sets forth theorganizational guidelinesof this local
community and shall hence, beconsidered theprincipal governing law of theMuslimStudentsAssociation
of theUniversity of Michigan (Ann Arbor). Thisdocument wasadopted by thewritten Consultation (vote)
of theGeneral Body and wasapproved by 84.2% of our members.

________________________________
President of theMuslim StudentsAssociation of theUnited Statesand Canada

(Mohammed Salem)

________________________________
President of theGreat LakesMuslim StudentsAssociation Council

(Mazen Asbahi)

________________________________
President of theMuslim StudentsAssociation of theUniversity of Michigan (Ann Arbor)

(Muhammed Asif R. Harsolia)

The1995-1996 Council of Consultation (Executive Board) of the Muslim StudentsAssociation of the
University of Michigan (Ann Arbor)

_______________________________ __________________________________
Community Affairs Chair Financial Chair
_______________________________ __________________________________
Dawah Chair Office Management Chair
_______________________________ __________________________________
Social Chair Publicity Chair
TheaboveCharter hasbeen reviewed and thepoliciesstated abovearewithin thepermissible
guidlinesof thespirit of theQuran and Sunnah:
_______________________________ __________________________________

Acceptanceof Office

I, theundersigned servant of Allah, have read and understood all aspectsof this charter and agree
to carry out and implement them to thebest of theability given to meby Allah.

____________________________


