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Let there be a community among you who invite [others] to [do] good,
command what is proper and prevent dishonor; those will be prosperous.
Do not be like those who split up and disagree after explanation had come

to them; those will have awful torment. Al-Quran 3:104

Purpose & Goals

The purpose of the Muslim Students Association Chapter at the University of Michigan - Ann
Arbor (henceforth referred to as the "MSA") shall be to serve Allah (God) in the best way possible through
the principles laid out in the Honorable Quran and Sunnah (the authentic traditions and examples of the
Prophet Muhammad, peace be upon him). The MSA will work to fulfill this purpose by acting as the local
representative body of the local Muslim student community (all colleges and universities in the Ann Arbor
Vicinity). In this role it will strive to serve Allah on the community level in all aspects of life (i.e.
education, finance, politics, social issues, dawah, etc.).

Affiliations

The MSA shall serve as a chapter of the Muslim Students' Association of the U.S. and Canada
(henceforth referred to as the "National MSA") and the Great Lakes MSA Council (henceforth referred to
as "Council"). The MSA shall adhere to the by-laws and constitutions of both of these supervisory entities.
The MSA will have the option to appeal once any decision made by these two entities, in which they can
voice their opinion about anything they feel that these two bodies did not consider. The MSA will also be
associated with the Muslim Community Association (Ann Arbor Masjid) and the Executive Board will be
responsible of sending at least one representative to all of the MCAs Executive Board meetings.

Relations with National MSA

e  If the local MSA violates any Islamic Principles, as interpreted by the National MSA and the MSA
Council, or violates the constitution and/or by-laws of the National MSA or MSA Council, the President
of the National MSA and/or Council may send a representative to mediate. If a solution is not reached,
the Executive Committee of the National MSA and the MSA Council, after mutual agreement, have the
right to dissolve the Executive Committee of the local MSA and supervise new elections.

e The Executive Committee of the National MSA along with the consent of the MSA Council has the
right to revoke any decision of the MSA provided that at least 25% of the general body of the local
MSA demands such from the National MSA or Council and such a demand is given in writing and
signed.

e The National MSA may send a representative to supervise the Elections of the local MSA.

o The local MSA shall do its best to execute decisions made by the National MSA.



e  The Public Relations Chair and the President of the local MSA will be responsible for maintaining
relations with the National MSA.

In accordance with the National MSAs Islamic Education Committees program, the local MSA will adopt,

use, and organize the PeaceNet Islamic Education System as the means of individual education in the
MSA. However, individual members are free to pursue any other form of education that they wish.

Relation with MSA Council

A. The MSA shall make an earnest attempt to send the President and the Public Relations Chair to every
meeting of the Council.

o They will serve as the two representatives of the MSA and must carry out the votes of the MSA,
voice its opinions, and carry out its wishes.

o They will do the former as dictated by the Executive Board of the MSA. If the Executive Board
does not specify a vote or a position, they will retain the right to vote and represent the MSA
independently in the Council in a manner that they feel best represents the interests of the local
MSA.

o  They will provide detailed reports of the meetings to the Executive Board and inform them of all
decisions made and their votes.

o  All funding decisions made by the MSA Council pertaining to the local MSA must be approved
by the Executive Board of the MSA prior to allocation of those funds.

o  All decisions made independent of the Executive Board by the two representatives may be
revoked, if necessary, by the Executive Board.

B. The local MSA shall do its best to execute decisions made by the Council.

C. The MSA Council may send a representative to supervise the Elections of the local MSA.

Structure and Definition

The MSA shall be a non-profit organization registered with the state of Michigan and the University of
Michigan in Ann Arbor and will consist of a General Body (made up of "Members"), President (Emir(a)),
Executive Board (Council of Consultation), Committees, Sub-Committees, and "Associates” as defined
below.

General Body
The General Body of the MSA will consist of Members as defined below. Members are those who

have met the following criteria, as interpreted by the Executive Board, which shall not discriminate on the
basis of sex, ethnicity, race, or nationality:

e Must have attested to the Shahada and consider themselves to be a Muslim.
e  Must be a University Student, Staff, or Faculty member from a college in the Ann Arbor vicinity.

e  Must pay Membership Fees to the Financial Chair as set by the current Executive Board and complete
all related forms. Fees may be waived under special circumstances as determined by the Executive
Board.



e  Must agree to adhere to all of the principles laid out in this Charter and do their best to try and follow
decisions made by the Executive Board.

e  Must be registered as a member of at least one Committee or Sub-Committee.

If any of these above criteria are not fulfilled during the course of the membership, the Executive Board has
the right to revoke a members membership.

The General Body will have the right to:

1. Revoke any decision (except impeachment) of the Executive Board if more than 50% of the General
Body votes to do so at a General Body Hearing (see below).

2. Impeach any member of the Executive Board or the President after:
o A written request signed by 50% or more of the General Body to impeach the individual has been

submitted to the Executive Board and has been rejected in writing by the Executive Board.

o 75% of the General Body votes to do so after a General Body Hearing (see below). (Normal
impeachment procedures should take place via the Executive Board - see Impeachment).

General Body Hearing

The General Body will have the right to vote concerning any issue above through a hearing procedure.
A hearing may be called voluntarily by the Executive Board at any time or by a petition signed by 30% of
the General Body and submitted to the Executive Board, after which the Executive Board must hold a
hearing. A quorum for the hearing will consist of at least over 50% of the General Body. The procedure for
the hearing will be as follows:

1. One individual will be selected by those submitting the petition to present their written position to the
General Body, and another individual will be appointed by the Executive Board to present the
Executive Board's written position to the General Body.

2. Each representative will be allowed to give one rebuttal.

3. Questions of clarification about the written position ONLY will be answered by the two representatives
and a vote will be taken. A moderator, chosen by the Great lakes council will supervise the meeting and

tally the written vote, as well as ensure equal timings for both positions and rebuttals.

4.  Only members can vote.
5. The Executive Board will be responsible for carrying out the decision.

Emir(a) (President)

In addition to everything listed in the Executive Board Section of this Charter the Emir(a) (President)
of the MSA will also be responsible for:

1. Carrying out all of roles and duties expected in Islam of an Emir(a) of the local Muslim Student
community.

2. Holding weekly Executive Board Meetings, developing a comprehensive Agenda for each meeting,
and facilitating each meeting.



3. Keeping up to date on all aspects of the MSA and with all Committees and Sub-Committees.
coordinating all of these aspects and activities so as to achieve maximum efficiency, maintain direction
of the entire organization, and to achieve the overall purpose and goals of the MSA.

4. Working with the Public Relations chair in maintaining links with all external affairs of the MSA, and
acting as the representative, spokesperson and correspondent for the MSA.

5. Holding the Executive Board and Sub-Committee chairs responsible for all of their duties.

6. Handling and dealing with all emergency problems and situations as they arise in accordance with the
charter (see "Executive Board").

7. Monitoring and being held responsible for all affairs of the MSA.

Executive Board

The Executive Board of the MSA acting as the Council of Consultation will consist of the Chairs of each of
the following committees: Vice President (Public Relations), Dawah, Administrative Affairs, Education,
Finance, Social, Community Service. All Executive Board meetings will be open unless otherwise
specified by the Executive Board.

Rights and Duties

e Carrying out all of the roles and duties expected in Islam of a Council of Consultation (consultative
assembly) of the local Muslim student community (All Colleges and Universities in the Ann Arbor
vicinity).

e Serving as the sole representative of the general body of the MSA.
e  For carrying out and executing this Charter to the best of their ability.

e  For maintaining the highest principles of Islam in all of their dealings and reflecting this in their
characters.

e Attending all General Body meetings and functions if possible.

e The Executive Board is responsible for initiating the election procedure as outlined in the "Election”
section.

e Executive Board Attendance:

All Executive Board members are required to attend all weekly meetings (Quorum for Executive
Board Meetings will be 4). If one cannot attend a meeting, the President must be notified with an
explanation as soon as possible. Advance notice is also required if one will be late to a meeting, or
have to leave early, for a valid reason (as determined by the Executive Board). (In the case of the
President, the President would be responsible for appointing another facilitator from the Executive
Board and providing an explanation to this individual. Explanation will be subject to review from the
Executive Board.) For each unexcused absence or tardiness, the Executive Board will issue some small
form of reprimandation as they see fit (i.e. fine food next week, cleaning the office, etc.). Members
will be marked as late if they arrive at the meeting any later than ten minutes past the posted meeting
time. Two or more unexcused absences or excessive lateness (6 or more meetings per semester) will
serve as mandatory grounds for review by the Executive Board and as a legitimate reason for



impeachment if necessary (See Impeachment). It will be the duty of the Office Management Chair to
record and notify the board of excessive absences or lateness.

e  Consultation in Executive Board Meetings

"...and consult them in affairs [of the moment]. Then when you have taken a decision, put your
trust in Allah. For Allah loves those who put their trust [in him]." Al-Quran 3: 159.

In an official vote, each Executive Board member and the President will receive one vote. In the
case of a tie, the Presidents vote will be the deciding factor. It will be up to the Presidents
discretion on whether to call an official vote for an issue, take general Consultation from all
members present at the meeting, or use any other means of Consultation in the daily operating of
the meeting. However, if even one Executive Board member requests an official vote, the
President must hold one regardless of how trivial the issue. All substantial issues should be put to
an official vote and the President must run the meeting in the honest spirit of Consultation (See
Impeachment).

e  Urgent Decisions

Should a non-financially related decision need to be taken urgently and outside of the Executive
Board Meetings by an Executive Board member, the following procedure should be followed:

1. The Executive Board Member whom the decision concerns most and whose field of expertise
it is, should be informed and consulted, along with the President and a joint decision should
be mutually made.

2. If for some reason, one or both of these individuals cannot be contacted, the next most
appropriate Executive board member should be sought.

3. In all cases, the decision and its circumstances should be transmitted through electronic mail
to the Executive Board and the President should be notified as soon as possible.

All decisions made in this fashion are subject to review by the Executive Board and if an abuse is
found, the Executive Board should deal with it as they see fit (See Impeachment).

For Emergency Spending:

Any Executive Board member who spends money in an emergency situation does so at the risk of
not being reimbursed. All individuals involved in the decision process will only be reimbursed
after the decision process has been reviewed and accepted by the Executive Board. Anyone who
must spend money in an emergency situation must do their best to contact as many Executive
Board members as possible especially the President and Finance Chair. All Executive Board
members that consent to the decision to authorize funds, share an equal risk in the consequences of
the decision. It is imperative that the President and Finance Chair be contacted as soon as possible
after the decision has been made.

e  General Spending
Each Chair should keep in mind:
o The limited resources available.

o The fact that they are spending the Muslim Community’s money.



o  That they are expected to treat funds of the MSA more carefully than they would treat
their own and should attempt to keep all expenses at a minimum. It is highly encouraged
that all activities be self-supportive if possible.

e  Board members are free to purchase with previously authorized funds (i.e. funds that are allocated to
the Committee during Budgeting). It is suggested that Executive Board members use their own
personal funds for small, approved purchases and then get reimbursed. MSA checks are to be used
mainly for larger transactions, or for reimbursements not provided by through our SOAS University
account (i.e. food).

Checks will be kept with authorized signers (President, Finance Chair, Administrative Affairs Chair) to
be used only for emergency purposes or approved purchases as described earlier. Checks should be
handled with extreme care and should be returned to the Finance Chair at the end of the Executive
Boards term. The Finance Chair should be notified immediately of any check that has been written.

Each Chair will also be responsible for presenting final budgets to the Finance Chair at the deadline set
by the Board.

The Board will have authorization to approve all spending and budgets as well as audit all spending.

Every attempt should be made to insure that the balance at the end of the year is greater than the
balance at the beginning of the year.

o The Executive Board has the power to call General Body Hearings at will.
o The Executive Board has the power to hold Impeachment Hearings.

o The Executive Board is responsible for putting out and enhancing a packet known as the MSA
Handbook that will outline the general descriptions of Committees and Sub-Committees and their
major responsibilities\duties along with all officials names & contact information. The MSA
Handbook will be approved by the Executive Board before the Fall Mass Meeting. The Executive
Board will ensure that every member of the General Body will receive a copy.

o  All members of the Executive Board must fulfill all duties assigned to it by the Executive Board (see
Impeachment). Executive Board members must work to fulfill the general purpose of their Committee
as outlined in the MSA Handbook.

o The Executive Board is responsible for providing this Charter upon request to any member of the
General Body.

o The Executive Board and all MSA sub-committee chairs must read and have signed their own copy of
this Charter before taking office (See Acceptance of Office). It is also strongly encouraged that all the
members of the Executive Board read and review the constitutions of all affiliated groups and it is
mandatory on the President to do so.

The Executive Board will maintain and regulate all the computing resources of the MSA as outlined in
accordance with the regulations listed below:



MSA Computing Guidelines

The MSA's computing environment will consist of:
1: MSA Net (Muslims @umich.edu)

This will be the main net of the MSA. The purpose of this net is to serve as an informational link for
all of the Muslims on campus. This net will be a general net and can be used for anything ranging from
asking for dua in times of strife, to looking for a Muslim roommate, to announcing good news, etc. It is
also an open forum for the healthy discussion and exchange of ideas. Debates and humor are
permissible so long as they fall within Islamic guidelines. Postings should be applicable to a multitude
of individuals and should not be specific to any one individual (i.e. no private posts, humor, or debate).
It is recommended that all members be added to this list or the filter net. Only Muslims may be added
to this list.

2: MSA Filter Net (Muslims @umich.edu)

This net is for those who do not wish to receive a great deal of mail and only wish to receive official
announcements. Postings to this net can only be made by net administrators and will include all
messages with subjects enclosed in ** ** and any other message that the administrator feels all
individuals should be forwarded or "filtered" from the main MSA net. To send messages to this net
simply mail the main net and it will be forwarded by net administrators.

3: MSA Executive Board and Officers Net (MSA-exec@umich.edu)
This net is for the daily business use of the Executive Board of the MSA. Any Muslim whom the

Executive Board wishes to add to this net may added. This net can also be used for members to send
suggestions to the entire Executive Board.

4: MSA Homepage

The homepage will serve as the internet information center for the MSA.

5: Miscellaneous Nets

All other nets may be created and maintained by the Executive Board as it sees fit.

General Principles:

= All of the above will be maintained by a member appointed by the Executive Board known as the
MSA Computing Administrator.

=  Enforcement of guidelines and ultimate responsibility for these resources will be the duty of the
Executive Board. If someone does post something that the Executive Board determines is clearly
against Islamic teachings and/or principals a PRIVATE message will be posted by the Executive Board
to that individual with Advice and will serve as a warning. If the problem persists then the Executive
Board will take further action including, if necessary, removal from the net.

= [t will be understood that all posted opinions are of the individual(s) making that posting and should
not be considered as an official position of the MSA unless explicitly stated as such.



= The proper method of giving advice should always be kept in mind and should be done PRIVATELY
to that individual whenever possible and not to the whole net. A person may have other circumstances
that may warrant modification of the advice or render the advice inappropriate for that situation.

= All postings should not go against any Islamic Principles.
=  No anonymous postings will be allowed.

=  Every individual added to any net should be sent a copy of these guidelines by the MSA Computing
Administrator.

e  The Executive Board should make every attempt to consider and reflect the views of the General Body.
o All members of the Executive Board must pursue some form of Islamic Education.

e  Any sections of the MSA that are registered to the University or the State of Michigan as an organization
by the MSA will be maintained and regulated by this Charter and the Executive Board.

Committees

All Committees of the MSA will be maintained by their respective committee Chairs and will operate on
the same principles of Consultation as the Executive Board. It will be the duty of each of these committees
to carry out to the best of their ability the functions outlined in the MSA Handbook of their committee.

In addition, Committee Chairs will be responsible for acting as a liaison between the MSA and all members
in their committee regardless of whether they are active or passive members of the committee (i.e.
notifying all members of events, helping them in need, answering questions, finding out why they are not
attending events, etc.).

Sub-Committees

The Executive Board will have the power to form and dissolve Sub-Committees at will as well as appoint
and remove Sub-Committee chairs (Permanent Sub-Committees will include; Newsletter, Yearbook and
Publicity Planning). Sub-Committee chairs should be from among the General Body and should be selected
via:

1: General Body suggestions of candidates.

2: An interview of the nominees by an Executive Board member appointed by the Executive Board after
acceptance by the nominee.

3: Selection of chair. The discussion and selection should be held in private in order to protect the interests
of the nominee and so as to allow free discussion regarding credentials.

Sub-Committee Chairs will be required to attend all relevant Executive Board Meetings when requested by
the President to do so and are responsible for their members in a like fashion of the Committees (See
Committees).

Associates

Any individual who is not a paid member of the General Body will be considered an Associate of the MSA.
Associates may attend any event at the discretion of the Executive Board but do not have any of the rights
or duties of members of the General Body.



Dress and Islamic Law Disputes

Observance of modest dress and Islamic etiquette is encouraged at all MSA activities, events, and
meetings. Excessive and deliberate disregard that has direct and serious effect on other members may be
privately addressed by a member of the executive board present at the gathering with the incident in
question, and in extreme cases may result in being asked to leave the gathering, if not resolved.

Executive Board members, however, will be held to higher standards of modest dress and Islamic Etiquette.
Any irresolvable legal disputes should be resolves by the Board of Trustees.

Elections

For All Positions

o All Nominees must read and agree to implement the principles in this Charter if they are elected to office.
The Election Committee must make clear to all candidates:

= The seriousness of the position, what each position exactly entails, and the responsibility to Allah
(SWT) that each candidate will have after accepting a position.

The Prophet (SAW) invited us and we took the oath of allegiance, the oath to obey him in willingness
as well as in unwillingness, in difficulty as well as in easiness, and (to be) above our selfishness and
that we would not challenge the authority of its rightful holders unless we saw clear kufr for which you
have proof from Allah (SWT). Narrated by Ubadah bin al-Samit as an authentic tradition.

= A candidate should not refuse the nomination without valid justification.

= Before accepting any nomination, the candidate must read and agree to the duties and responsibilities
of that position.

o No Nominee may actively campaign for a position. If they do so the, the Election Committee may
immediately disqualify them from the Election. However, Nominators must submit, in writing, two
reasons as to why they feel a particular candidate is qualified for a position. These reasons will be
posted on electronic mail by the Election Committee and be read by the Election Committee at a
General Body meeting.

O Abdur Rahman bin Samarah, never ask for leadership, for if you were given it on asking, you are
lost to it. If you are given it without asking you are helped with it. Narrated by Abdur Rahman Bin
Samarah as an authentic tradition.

I and two of my cousins came to the Prophet (SAW), one of them said, "O Prophet of Allah appoint
to us some office entrusted to you by Allah." The other one also said something similar to this. The
Prophet (SAW) replied "By God, we will never entrust this job to one who asks for it or aspires to
it." Narrated by Musa al-Ashari an authentic tradition.

o All Nominees must be members of the General Body
o No individual shall be denied the right to an elected position based on gender.
o In the case that only one sister is elected to the Executive Board, the Executive Board must do everything

in its power to appoint another sister to come to the meeting. If this is not possible then other
accommodations must be made.



 Terms for all positions will start and commence at the beginning of Spring Term of the
University of Michigan (Ann Arbor). During the spring/summer terms, the acting
interim Executive Board will consist of the newly elected Executive Board members. If
one of the newly elected Executive Board members is unable to serve during the
spring/summer terms then their position will be fulfilled by the individual who most
recently held that position. If this is also not possible, then the vacant position will be
fulfilled by a General Body member appointed by the interim Executive Board
members present.

For the Executive Board

o It will be the job of the current Executive Board to nominate one Brother and one Sister to handle the
MSAs Elections and these individuals will constitute the Election Committee. These candidates must not
be running for any position and should preferably be an Alumni of the MSA, Graduating Seniors, or
members of the Great Lakes MSA Council.

o In the first General Body Meeting concerning elections (preferably the first meeting in March but no later
than the third meeting), Nominations will be taken from any General Body Member by the Election
Committee. All Nominees and Nominators for the Executive Board must be from the General Body.
Nominations may be taken no later than the beginning of third General Body Meeting following the
initial nomination announcement.

o In the third General Body Meeting, Nominees will be announced after the Election Committee has
confirmed their eligibility and to run and the candidates have accepted. The reasons submitted to the
Election Committee by the Nominators will be read off by the Election Committee at this meeting.

o The fourth meeting will consist of the actual Elections. Only those members who have paid their
membership dues prior to the elections will be allowed to vote. Each paid member will receive one
ballot. Under each committee, candidates must be ranked from highest to lowest on each ballot. Each
committee ranking should be independent of all other committee rankings and all candidates should be
ranked in order for a ballot to be considered valid. In the case of a candidate being accepted for more
than one position, the current (i.e. about to become old) Executive Board will decide which position the
candidate will take depending on qualifications and the alternates for each position. Election results will
be posted on the MSA net and should be announced by the following meeting. Votes may be accepted by
the Election Committee for a period of two days.

o All Executive Board Members and the President must hand over their files for the year and train the new
individual for the position as soon as possible following the election.

For the President

o All Nominees for President preferably should have attended Executive Board Meetings for at least one
year, and have been an active member in the MSA. Nominations will be taken from the General Body
and Nominators must state the qualifications of their Nominee.

o All Presidential Nominees will be placed on a ballot presented to the General Body during the general
election. The General Body will then vote for President. The General Body will receive a number of
“electoral votes” equivalent to the number of eligible voters in the “Current” and “Newly” Elected
Executive Boards. These “electoral votes™ will be divided amongst each of the candidates in proportion
to the number of votes in the General Body election. The results of this vote will remain undisclosed and
known only to the Election Committee.



o Following the general election, both the "Current” Executive Board and the "Newly" Elected Executive
Board will meet together. Each member will receive one vote regardless of whether they happen to be on
both Boards. These votes will be turned in to the Election Committee.

o The Election Committee will combine the results from the Executive Board meeting and the general
election. The candidate who receives the most votes will become the new President.

After Elections

All newly elected officers must read and sign their own copy of the Charter. (See Acceptance of Office).

Impeachment

If any elected or appointed member has been found to violate any one of the following principles, a hearing
must be held. Such a violation may be grounds for impeachment. Principles include violating:

o Any Islamic Principle or Law that deems them unworthy to serve as a leader of the local Muslim
Community and/or representing the MSA in a fashion that is uncharacteristic of the General Body and
Islamic Principles.

o Having missed more than two meetings without any legitimate excuse or having missed an excessive
number of meetings such that the Board deems them unable to carry out the function of their position.

o Excessive lateness (6 or more meetings per semester) at Executive Board Meetings.

o Making decisions without taking Consultation in any number of critical decisions or in the case of the
President not conducting the Executive Board meetings in the manner of Consultation prescribed in this
charter.

o Having abused funding privileges and/or Emergency Decision Procedures.

o Not fulfilling the duties and responsibilities of their office as outlined in the MSA handbook.

Procedure for Impeachment by Executive Board:

o Every attempt should be made to correct the problem and the impeachment procedure should be used
only as a last resort. Details of the entire process should remain confidential within the Executive Board
and information regarding the case should not be discussed in public. All meetings regarding the case
should be held in private so as to protect the reputation and dignity of the individual being impeached.

o The individual should be consulted about the list of grievances against them in a private meeting of the
Executive Board. They should be allowed to defend themselves against any grievances made against
them. The individual has the right to resign at this point if they so choose in which case the procedure
would end here.

o The individual should not be present during the vote. A written vote should be taken by the President
(unless the issue involves the President in which case the Public Relations Chair should take the vote).
Out of the seven Board members voting, five or greater must vote for the impeachment in order for it to
be carried out.



Procedure for Impeachment by the General Body:

The General Body also has the right to call for Impeachment for the above reasons only after the Executive
Board has refused to do so. The General Body should follow the procedures listed in the General Body
Section of this Charter.

« Vacancies:

In the event of a vacancy, due to impeachment, resignation or any other event, the Executive Board will
choose a suitable replacement for the position. In the case of a vacancy in the Presidential position the
normal presidential election procedure will be followed minus the vote of the old Executive board. During
this procedure, the Executive Board will appoint an interim President until a new President is elected.

Dissolution
If due to some extreme circumstance the organization is forced to dissolve, then all assets of the
organization must be relinquished by the last Executive Board to the Great Lakes MSA Council. If this is
not possible, assets must be relinquished by the last Executive Board to the MSA of the US and Canada.

Amendments
Amendments may be made to this charter by vote of 60% or greater of a quorum of 50% of the General
Body. Votes may be accepted by Executive Board appointees for a period of two days. Only members of
the MSA may vote.

Interpretation

In the case of ambiguity regarding the interpretation of any sections of this charter or a possible conflict
between one or more sections, the current Executive Board's interpretation will rule. If editing or rewording
are necessary the Executive Board should follow the procedures for an amendment.

Board of Trustees

The MSA shall have a seven member Board of Trustees established for the purpose of maintaining the
long-term goals of the Muslim Students Association. For details regarding the structure and function of the
Board of Trustees, refer to the By-Laws governing that body.



Acceptance

We, the undersigned servants of Allah, The Most Merciful, and Most Beneficent, acting as the official
representatives of the local Muslim Student Community of the Ann Arbor Vicinity hereby declare that on
this day, the 18th of April 1996, that this document sets forth the organizational guidelines of this local
community and shall hence, be considered the principal governing law of the Muslim Students Association
of the University of Michigan (Ann Arbor). This document was adopted by the written Consultation (vote)
of the General Body and was approved by 84.2% of our members.

President of the Muslim Students Association of the United States and Canada
(Mohammed Salem)

President of the Great Lakes Muslim Students Association Council
(Mazen Asbahi)

President of the Muslim Students Association of the University of Michigan (Ann Arbor)
(Muhammed Asif R. Harsolia)

The 1995-1996 Council of Consultation (Executive Board) of the Muslim Students Association of the
University of Michigan (Ann Arbor)

Community Affairs Chair Financial Chair
Dawah Chair Office Management Chair
Social Chair Publicity Chair

The above Charter has been reviewed and the policies stated above are within the permissible
guidlines of the spirit of the Quran and Sunnah:

I, the undersigned servant of Allah, have read and understood all aspects of this charter and agree
to carry out and implement them to the best of the ability given to me by Allah.




