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:Iabal .mam';c kingdotn, constant work will have to be
;nc in this m?mﬁon. in order that the eatire warld
ny accept Allah's D.awixh. And this is possible by the
!g::e‘ of Alinh, This u ‘nnl an jmmature thought or a
ml}glm dream, but it s & fact about the realisation

of which the Prophet hos given vs glad tidiogs.
) )faw we want to close this topic.  To do full justice
0 it is not possible for & single individual nor ut a singls
f:::d I;ss such a 'top?c that it daily demands {o be
" ed by \:e??wcd discussions from new anples. Tiks
the cesponsibility of the organisation that it should
ge fo‘r talks and discussions in accordance with the
ever cfmugmg conditions and the changes that occur in
!he c@m?cts, and it should analyse every part of
it. Similarly it iz also i responsibility that it shoutd

place belore all the jadividunls what services ace being. .. -

:;t;dcted to the Istamic cauge and what-expeiiments sie

Esg ‘undertaken -in -evEry Tegion and countsy. It is

:n its duty to see that people’s eyes are not clased to

; '::; l‘ac;s; they are kept away from intestia nnd inac-
, and from such acts which aee not at all 1

by all Muslims. b reauieed
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STAGES OF THE MISSION

This chapler is specially in explanation of e Risals
Ag-Ta'aleem, brcause Ustaz Al-Banna bas dealt on the
i=sue of the singes of the Mission while discussing ooe
factar, “obedience’ of the pledge bai*at), and beeauss
this tapic gives & basic form o the ideologies of the
martyred masier. Accordingly, 8- separate “ghapier has

__been reservedd (ot this discussion. After this, while %

plaining the Risala At-Ta'aleem, s factor will also be
deals with. |

The mariyred Ustaz writes inthe Risala At-Ta'aleem:

wrhere are three stages of this mission 2

{1 introduction—Tg wgint the peopt witl

the general fded of this _Dawah, and 10 widen ity efrcle
of introduction more sod more.  In this stage the syatem
of the mission will be_ the same which is that of the
arganising, assogiations, sad all s ateption will be on
The general welfare watk, For this it will semetimes
adopt the method aof speechies and sermons and some~

rimes establish wseful institutions, end sometimes tmptay

other practi s, Af present gl tha existing
branches o rotherhood tare seprasenting this stoge of
4 B ~n the light ot 1 Journal, “Al-ganoonut
Asasi (The Foundation Law) this missiopary Yife is orga-

dailng
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nised. Then additional details are provided from the
Brotherhood newspapers and magazines, and in this
stage the call is totally general.

“In this stage every person who is interested in the
activities of the organisation can join the organisation.
On every occasion he will be encouraged by co-operation,
and he will be required to promise to abide by ali the
regulations. In this stage  we do not demand total
obedience from anybody. However, it is necessary 1o
respect the general principles, ideology and dignity of
the organisaiion.

“(2) Orpanisation—To form an organisation _of
¢ who “FRve e to_withstand the extremely
trying tribulations of the duty {Fariza) of Jihad, 1In this
stage the missionary system or discipline from the spiri-
tual aspect will be purely sufistic (myslic), and from
the practical aspect purelyésoldierly. And it is well

known that whether it is a sufistic or soldierly way of
life, the attitude of both has 'the distinction of *hearing

and runming’, without any doubt, hesitation, and un-

pleasantness, to quietly obey on the slightest hint. The

Muslim Brotherhood contingents represeat this stage

.of the missionary life also. | The organisation of this

missionary life is done in the light of the journal ‘Risala

An Nahaj’, and this new journal is a link of a chain
in this connection. 5

“In this stage the style of the mission will be special,
and since this stage will be very long and trying, only
those people would be able to attach themselves to
this stage who have developed: in themselves the strength
of patience and steadfastness in the true sense of the

137

\)Jord, and who would be able to give a good account of
themselves as men of courage even when made to lie on
the blazing fire of Jikad. In this stage the correct
estimation of any person’s strength of patience and
steadfastness can be made only by his perfect ability of
unconditional obedience amd total submission to the
cause,

“(3) Enforcement—In this stage _the message—of
Islam Wil be a call to jihad, a bugle to join the combat,
a coptinual stejvi 5 _sirogple, Now there
will only be the desire to achieve the objective, only one
wish, and only one aspiration, Besides, now there will
be the whip of tribulations, and the net of adversities.
In these circumstances, te remain sieadfast will be the
act of only those who are fully given 1o the cause, an
have rock like determination. In this stage also the
guarantee for success would be only “total obedience.”
The Tkhwan brethren of t r h 54
pact on the 5th of Rabiul | Awwal, 1159 AH.

““If you have also joined this contingent, il you have
also taken this journalin your hands with cagerness, if you
have also made a similar pact, then you are in the second
stage, when the third stage is not in front. Therelore,
realise the responsibility that you have taken on your
shoulders, and be active for fulfilling it.”

ek [ L2 ] %k
Ustaz Al-Banna has mentioned here the stages of
the Istamic mission, and has limited it to Introduction,
Organisation and Enforcement. Therefore, to bring 2
change in the life of a Muslim so that the objectives
may be achieved, the stages of introduction, organisation

L P T —— - -




prediey g g Ay e

138

and enforcement will have to be gone through. On this.

basis, only true leadership and an organisation based
on truth can provide guidance in these three stages and
can help in getting success in these. The leadership
that is unable to cross these three stages, or is unable
to cross any one of the three stages, or which canmot
approach them let alone perfectly accomplish the task,
then the proper thing for such a leadership is that it
should set its foor on this path. The organisation which
is not able 1o go throvgh all these stages, on the whale,
is likely to lose its existence, and therefore, it is its duty
that it should try to make good the losses.

To achieve suceess in the three stages it is necessary
that we should have three sections : The Introductory
Section, the Organisational Section and the Enforcement
Section. Every section should have its own method of
working, plan of work, policy; and programme, resources
and means. It should have its own styles and technigues,
All these works should be under an organisational strac-
ture, an overall policy of work, and a clear jdeclogy
of education and training. Itfis necessary that we should

discuss about their parts, functioning, and other allied
paraphernelia with clarity.

Forms of Work

The martyred master has not made it incumbent on us
to follow any particular form in connection with the intro- -
duction, organisation and enfosrcement, but at some places
he has talked about them in such a way that shows that
the accomplishment of Introduction as a regular stage
is possible, then organisation should follow as a regular

[ ———
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.stage and then enforcement as a regular stage, and at

other places he has combined the two forms, and has
. :‘This movement pays attention to con-st.n.:ctian anf.l
formation, and adopts gradualism in activities. In it
there is more stress on the point that the training should
be perfect and the path. should be clear. Th? r.eas.un
is this thal according to this movement for any mission

re inevitable : _ .
lhme(i??lﬁi: Message should be introduced, it should be !
talked of more and more, its good qualities ar.nd expecied
profits should be stated in diseussions, and it sl_'nnuld bF
conveyed to each class and section of the public. This >
will be the first stage of the Mission.

(2} The Mission should have a form and an orga-
pisation. Sincere and _ready to die_members .be clecicd_.
Armics_be_prepared, ranks_should be prganised. . This
'_Mgmhhﬂﬁiﬁﬂon._ ‘ .
M ?;) The third stage will be that in wh:'ch our pr:u:
ciples wilt be enforced, practical efforts will be mads
and benefits will be derived from the resulis,

(&)

Since the entire mission has a unity and all :he
stases arc stronply co-ordinated, therefore ali'lhc sta,:lc.;s
wili be undergone simultancously. A.ccardmgl.y, .e
missionary will give a call, at the same Lime he WI: ira!;
and alse select, and exactly at that very moment et \mt-
also be busy in practical eflorts and enforcement ac
wme;owever. it is inevitable that the goa! will be a'cl?le;-
ed only when the message has been extensn:rely pubhr-::se a,
the way is smooth and the atmaosphere is conducive,

ST
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!eam of brave people is read
in their quest for jikad, and the
strong and on a permanent fbuﬁng."
These writings of Ustaz Al
gl:eat opportunities for scn'&us t
_wuh the enforcement of the (iiﬁ'er
In relation to our time and cand
Dumber of forms of the me
tyes, which the leaders
authority to adopt accordi
stances,
First Farm

Is that the whole organisation;
ducing Islam to others. ;
and publicised on a wide s
general and special cire

Y to offer their their lives

organisation is very

-Banna provide for us
hinking in connection
entstages of the mission
itions. [n this way a
movement appear before our
of ;:he Movement have the
g 1o every time and circum.-

| may busy itsell in intro-
lslgm should be propagated
Iculq lh;ough speeches, lectures,
ne spec vi and meetings, ing
x:llgnng:o::gc I:lssumg of stalements, Thge pi:;:::ﬁ
the e ents be of so ‘widespread -a nature that
oy oge slco.nvcyed to %the whole Ummah, and
o dual is made fn:miliar with the Dawagh
smmnl::‘med:ate!y the work of construction and organi:
o steposul‘: ?ee:t‘:::::r;lan:! sgch preparations be made
cnt can be taken. Thereafigr

:il:l:epla-nncd 5'0 ra of enfercement he .pre-
¢ Encd Emlu:y should be brought into actjon. i
ol ; :cs::l:hg on this l:orn.n u is necessary that there
vy oy almlan organisation that would be ready in
the wor o o zhmllld be fully trined for taking up
ot :h; ;c:’ ':ac’:ngn;slzm,git should be fully satis-
leadership. Similarly the ;:Zefu“ he e In the

rship be such that it
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_should be capable of and have the qualification of mak-

ing the organisation underiake the work of introducing

Islam, and should be able to arrange for the necessary
preparations for taking up the next stages. It should —

not spend all its strength in introduction dhd limit itself “'f

to that only, nor should it fail in its objective b:ing}<
unable to take up formation and orpanisation, mor = Ui

should it neglect enforcement, causing the ruin of the
entire organisation.

=t
Second Fora !
P

Can be this that the organisation may try 10 take up all
the thiree stages at one time. The Introductory Scction
should piay its full role in the propagation and publi-
city of the Message. The Organisational Section should
busy itself in the work af construction, formation, organ-
isation and discipline, and the Enforcement Scction
should proceed gradually, taking practical steps. In
this form there will be three separate sections for the
three stages, which will work perfectly and all these
will be supervised by the leadership, and will try to
see that every cog in the wheel is fitted properly and
that every part of the machine is working efficiently,

Third Form

Can be this that the entire organisation busies itsell inthe
work of introduction, propagation and publicity, theo
the whole organisation takes up the organisation and
discipline of those factors which emerge after the first
stage, and thereafter the full organisation enters the
stape of enforcement in order that those factors may
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b L] - -

: :a f:!::l} the training for enforcement and for takin

pram _stcps. 'icn the whole organisation may busg

. 1.n iatroduction and those who come near us may by

In:ﬁ:lsed and_l:hey may be trained for practical worke
is way this work may go on continuaily .

Clourth Form D TS O - Form

a"d Olgalllsilllml at 1h= same llme, ﬂ.nd may Lﬂniilie

it:'elf to attend to ¢ o y—;m—__\'g Jea
ip _may o : ey -
n 1 me d_practical

::;s; :‘l:y may fake a survey of its_possibililies _ppd (he
w go on uninte
o ! - rruptct;i. When the leadership

ment then it may undertake the practical steps
Fifth Form ;

Introduction, organisation and cnforcement m:
:::;en .ii[mu:.taneously, ‘and ohly one section I’n“:;' !l::
ponsible for all. The
us should be trained and thelinersl;:n s::;dc;emelsu e
path of enforcement. Here there will be zo d?n‘ fhe
among persons, sections and stages, but thers h::;;ml;:
pc;_‘fcct barmony among il:ltroduclion, organisation and
en orc'cm.erft. But for this it will be nccessary the
every individual should be capable and be able t' 3’ "
to all the three stages, ; o uiend
la this way we scc that there can be different f.
of the work, and different methods can be adomg;:}:

suit the varying conditions of every country. There

may be a country which may offer the opportunities for

\)\6 3

viz. introduction, o:gg.nisation and en-
may be possible to undertake
and_the same i

all the
Torcement, and where it

AT The threc _responsibilili

But there may be many countries where it would be
better to first undertake the work of introduction and
organisation and in the end the work of caforcement.

The method and the programme of work are decided

se leaderships which are honest, sincere, trusi-

by tho

worthy and capable of formulating correct policy and
programme.

A few Words about Intraduction, Organisation and
Enforcement

er much mature and balanced we will be in

Howev:
connection with Introduction, Organisation and Enforce-

ment, our matters wili be correct and proper in that
proporlion. and however much the work of introduc-
tion would be good and effective, the work of organ~
jzation would be easier to that extent. And however
much the work of organisation would be on the right
jines, the enforcement would be equally strong and firm.
In other words, the maturity and the depth in all the
three things would be a sign that the whole organization
‘ js mature conceptually and practically, and however
much mature and well-organised these sections would
be, our specd of progress would be as fast and sutis-
factory. Se there ate three considerations :
1. Maturity of our ideplogies about these three
stages.
2. Availability of individuals having mature and
balanced ideas about all these problems.
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3. Estsblishment of special sections for these three
stages. .

No doubt, the discussion will go on widening, and
its offshoots will be emerging, because this problem is
connected with characteristics, method, policy and pro-
gramme of work, peace and order in the organisation,
and the nature of all those systems, under the shadow
of which the movement is continuing its existence.

The Nature of Introdnction, Organisation and Enforcement

In connection with Introduction, Ustaz Al-Banna has
written—

“By Introduction is meant ; 10 acquaint people with
the general idea of this Dawah, and to widen its_ci £
introduction.” S dene ot TSNR (T TT

“In this stage every person, who has interest in the
activities of the organisation, who has the desire to co-
operate with it on every occasion, and who makes a
firm promise 1o follow its regulations, can take part. In
this stape, we do not demand total obedience from any
one. However, it is necessary to respect the general
principles, ideology and dignity of the organization.”

In a discussion on this stage, he says :

“In this stage the system of the Mission will be the
same as that of the organisational associations, and all
its attention will be centred on the public welfare work,
For this purpose it will sometimes adopt the method of

speeches and sermons, sometimes of establishing useful
institutions, and sometimes .of undertaking other prac-
tical measures.”

While discussing the problem of Organisation, he
wiites ;
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“QOrganisation—To form an organisation of those
who have the guts to withstand the extremely trymg
tribulations of the duty {Fariza) of Jikad, In this s.tage :
the missionary system or discipline, from the spiritual
aspect, will be purely sufistic (myst_ic). and from the o
practical aspect purely soldierly. And itis welI.k o
that whether it is a sufistic or soldierly way of fife, the
attitnde of both has the distinction of ‘hearing an .
running’, without any doubt, hesitation, and unpleasant- 3
ness, to quietly obey on the slightest hi-nt. . ‘ © ! !

sy this stage the style of the mission will be special, 1 ‘ ?1
and since this stage will be very long and trying, only _;

~A
i
4
:
3
i

LA

those people would be able to attach themselves to this
stage who have developed in themselves the strength of
patience and steadfastness in the true sense of the word,
and who wouid be abie to give a good account of therm-
selves as men of courage even when made to lie f’" Ehc
blazing fire of jihad. In this stage the correct estimation
of any person’s strength of patience and slendl'a:s.mess ;o
can be made only by his perfect ability of unconditional T
‘obedience and total submission to the cause. b\l g
In connection with Enforcement, the martyred @3} -
b

e

21 4

master writes :
“Enforcement—In this stage the message of Jslam -

will be a call to jihad, and a bugle to_join_the combat,

' Now there

a continual striving, a

will only be the desire ta achieve the objective, only m?e
wish, and only one aspiration. Besides, now lhcre.\zn!l
be the whip of tribulations and the net of a({vcrs:llcs.
Io these circumstances, to remain sleadt‘a-_st will be the
act of only those who are fully given to the cause, and
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have rock like dcterminaliun.? In this stage also the
guarantee of success would be only ‘total obedience.’
At another place he says :

“Si i isgion has a wnity and ail th

stages are stron -nrdi stapes

'u':r will be undergone simultansously.  Accordinply, the
o

issionary will give a call, at the same time he will train
and also sclect, apd exactly at that very moment he wijl
N 3 ilso be busy in practical efforts and enforcement activ-

ities. However, it is inevitable that the goal will be
achicved only when the messape has_been extensively
publicised, the way is smooth and the atmosphere is
COMIMTIvE; & Team of brave people is ready to offer
# thelrhvcs in their quesi for Jihad, and the organisation

is very strong and on a pcrmanent footing.”

L —

These are the extracts from the writings of _Hasan-_
—al-Bagpa. They show that according 10 the Ustaz
there are two kinds of enforcement : one kind is of the
daily enforcement, which is connected with the daily
routine and Dawah, and another kind is that of overall
enforcement, which is connected with the great organ-
isational objective. These extracts also show that
according to him cnforcemcnt includes both physical
and spiritual training, and only that person can attain
it who is ready to offer total obedicace and submission.
The martyred master’s writings also reveal that intro-
duction means acquainting with Islam, collectivism
aod their principles, and in this stage total obedience
is not a condition. In this stage ogly this much is ex-
pected of 2 man that he should respect the general
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principles of the organisation and maintain the discipline
and dignity.

Mutual Interaction of Iatroduction, Organization and

Enforcement 5

The first objective of introduction is that a person

should obtain the teachings of Islam, should study the old

and new Islamic culture and civilization. He should be
fully aware of what is organisation, collectivism.and its
concepl, what are the demands of organisation in refa-
tion to faith, salat, fasting and zakst. He should try
1o give a pood account of his friendship and loyalty
with this, that is he should be in 1he koow of what is
Islam, its commands and teachings, and the nature of
his relation with the standard-bearers of these teachings,
and he should reserve his ability and his loyaities accorc.I-
ing to his age for this Mission. Most important 15
that he should be able to understand the above-stated
three principles properly, must be having a good know-
fedge of the holy Quran and its teachings, should arrange
for its recitation and memorizing, should have access
to the Sunnah of the Prophet and its teachings; he
should hsve an approach to quh Upity of Allah,
Pnnclple of Figh, and Purified Mysticism. He should
have some koowledge of the Arabic language, Islamic
history and the biography of the Prophet. The'recent
‘happenings in the Islamic world, the conspiracies of the
enemies aainst Tslam and_their technique, yast study of
the_mudern_Islamic_cause, and an ynderstanding of
ah—all thesa should be discussed in

the Islamic

general and special circles and gatherings.
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It is possible to obtain knowledge and proficiency
in such matters and topics and when he passes this
stage and prepares himself for totzl obedience and
loyalty, that is the ability for righteousness and submi-
ssion is developed i him, and the matter of basic obe-
dience is nourished in him, and there is no obstacle
in the way, then it is possible for him to get an entry
into the section of organization, ' The specific objective
of this scction is to promote love of Islam in him, so

%2 , thathe isfully steeped in the |ideology of Ikhwap.
>{&\!u this section the basic aspect is practice and training.

Ustaz Al-Banna had said, while discussing the subject
of orpanisation ;

“In this stage the missionary system or disci-
pline, from the spiritual aspect, will be purely
sufistic (Mystic), and from the practical aspect,
purely soldierly. And it is well known that whether
it is a sufistic or soldierly way of life, the attitude of
both has the distinction of ‘hearing and running”
without any doubt, hesitation, aad unpleasantness to
quictly abey on the slightest hint.”

For this reason the Supervisor of the Organisationa)
Section will see : what is the study of our brother ?
What is the condition of his obedience, sacrifice and
devotion 7 How is he in his worship and righteousness ?'
Then in the light of the set method and organisational
chart it will be demanded of him that his defects be:
removed, his shortcomings be eradicated, and for it
jndividual striving should be undertaken ; Islamic scho-
lars of learning, education and training be consulted,

collective studies and meetings be arranged, aod the -
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saying of the martyred

“That is, on the ome hand arrangement

Ve goh v gt s+ At g

master should also be kept in

¢ and soldierly movement.

: s} ti
mind that this is a sufisti for religious

recitation and discussions be arranged, diﬁ'crf:nt f?r::
of worship like recitations, prayers, salat dun:g n[:g‘he
{tahajjud}, efc., etc., should be ar.rangcd, and :‘ the
.other hand the importance of exhorting to do ngb. ;:d >
.decds and preventing the commitment of for l; :;1
things, and of obedience and Joyalty should be cx? mmn-
1n this way the standard of perfection and matun.ly o
be attained by the organisation.h In the meantime
aptitade of every brother shou c :
;2::3;3;’])‘: have greater aptitude for education, wh;::
some others for organisation and some can prmfc mo-
€ t. Therefore, after studyiong tb_en-
patural aptitude they should be a.dmitted to respech:
sections of introductios, organisatm‘n or cnforc.emc n;
And when he is attachied to any section, then dlﬂ'crt:he
circles be formed so that he may be able to pesform o
duties entrusted to him efficiently. Whatever may by
his scction, he should however try to compl.ctc e
attainment of knowledge of Islamic culture, iearnmg. a’ar
civilization, and even if his section may bea pamcr:ﬂ
one, it should be considered a part of enforcement r.: y;_
and cvery stage should try to make pood the defec dsac:d
the earlier stage. 1t is incumbeut to know tt.u:. Sl?,n o
of perfection, and on a person’s fully.dcrwmg. ;nth:
from learning sand fully equipping himself wit ©
.specialities, he should be qualified as a Nagqeeb (ann:;n;
cer) or as a Naib (deputy). Wesee that 2 person . “.
8t the stage of organisation, should have been ‘u ¥

Id also beobserved.
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equipped with a certain amounnt of proficiency in the
Islamic culture, has not been so equipped, and has not
been able to qualify himself for entering the stage of
enforcement. It would not, therefore, be proper to
make such a person a Nageeb or Naib, till he attains the
required proficiency. In this we can sce that every stage
is linked with its earlier or foregoing stage, it depends

>‘jj<on it and also serves the stage that follows,
e}

Training is Necessary

Introduction means that a person should  attaim
knowledge in both ways, viz. academically and prec-
tically. For this purpose it is necessary that there should
be some education and certain characteristics. Moreaver,
there should be a spirit of obedience and abiding. It
can have many means : general meeting, special circles,
individual calls, individual discussions, etc. The
standard of success of this stage is that a brother should
have read a good number of convincing and well-argued
books, and should have certain basic characteristics, and
should be following some basic teachings also. 1If a
person gualifies himself by attajning all these achieve-
ments, then he can be admitted to the stage of organ-
isation. But if these characteristics bave not been
developed in his person, nor is he interested in trying
to attain them, he may continue to attend the academic
meetings so that his academic progress may be achieved,
but he is not fit to be admitted to the stage of organ-
isation. Organisation meaps 1o train man in the organ-
isation in the light of the classes of the membership
50 that by joining the organisation he mway serve God

v e e e

e A ¢
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in the best possible maoner. It a.m be d;n;iszl:;;g':

jQuS FNeans : mutual meetings, cm:les_ an o
::::ial gatherings for acting o specific progn: " m;
discussions on academic programmes' ncc:iss:;r:“:hmcut
classes of membership, am% gathen}:g:.‘ S o
of particular cirgles for making available sp

i hip:

lasses of the basic rnembers | . )

t;3::::;:xv'm(su.ppt:orun'), secand of Mujahid (Sm:t:',u:_tr;i?b
fer), third of Naijeeb (announcer) and fou

i isation it should
conditions, and on the basis af orgamsau::ln 1:.:11 -
jther be linked with the section of Intro :_lm “;em
':he section of orpanisation or the section of epiorce .

isati Foundation Stenes
i d Organisaticn are the
B e ad the imporiance

Many of our bretheen do not‘ un.dcrsm e e ater
of iatroduction and organisatiop, an Lt
the stage of enforcement in one jump. 1t is

build
mistake because the enforcement, that would not

. . ca-
its edifice on the ground of introduction and organ

5 for this
i i . ‘There ase many reason
o, i e is a danger that in the enforce-

1, In this way ther L o e
ment section such persons may get admission or may

sucht
admitted who may not be worthy of conﬁdo.::c; ::e ot
a condition one single person can become tue

terrible accident. ] . o for the
imes it is pecessary
2. In the modern tim e o

tesn  there s
aforcement of any SYS . : e
:mining, high class pusity and high level groomiog,
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lbiil is not possible without
of introduction and training.

going through the stages

3. i ' on am
- nn]y'l'.::- ::?;luns of mtroducti:on aod organisation
o gnfgruml e that pcfmam:ut= strength on whose
Sosis eaforee ent ?nd practical steps can be undertake
tac section of enforcement will be deprived ::;‘

- development and progress, |

4 W
) 1o cause th:cn y he Enforcement Section will not be able
s entire Ummah to move to action through
snct;on andvorganisation, then it would fail B
lhcms;lvcshiii:::::::' 0:" Introduction and Organisation
. ically establish co ;
thin ntact with all the -
; ings of the Ummah and this thing s v the
or enforcemeat, i cry pecessary
6. . ’
individua? -:)rnlact or link can be established with every
organisatio the Ummah through introduction and
o n and t.hrough this a transformation can be
ted of the entire Umimsh and the public.

Diagnosis

;I"ll:emtsilsl:as:s that are found in the @mon Muslims are
ult of some defect ming i
il ect or shortcoqnxng in the following
;. The cifcle of learning and culture.
. The circle af specialities.
3. The circle of dujjes,
Eith ii '
iguom:l tr.: yl:)u wiil find those Muslims who are totally
B ca:e f:11:fthni‘ learning and culiure. They will
or the speciafities, nor for i
. ; ¢ _ obedie
::ll'lt":)t;m:g their duties (Faraiz). Or if they w;:;:eh:l::
e knowledge, then they will be lacking in the other

P, -
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two qualities, or they would be adept in faraiz, but
would be bereft of knowledge and specialities, or they
would have a smattering of knowledge, but would have |
no idea of performing the faraiz (duties).

In this way, on account of these shortcomings the
problems of Muoslims are ignored and do not mceive the
attention they deserve, and for this yeason the position
of Tslam also gets weaker. There is no doubt that al
thesc problems can be solved by maintaining a connection
with the organisation of Muslims only. Through this
only obedience and performance of duties would be
achieved. And in the light of 2 perfect ideoiogy the or-
ganisation can try to disseminate knowledge of all those
things which are necessary for acquiring learning and
.culture. The qualitics which are necessary to be de-
veloped in an individual should be tricd to be developed.
It is also accepied that in all these three circles there
should be gradualism and there should be an effort to

proceed from the lower to the higher.

Ustaz Al-Banna has shown that the six sanks of
membership can be shostened into four classes. First
there should be the class of Ansar, the Mujahideen,
then Nageeb and in the end of the Naibeen. 1t is also
.gettled that every class will have jts own programme
of work of learning and culture, its own specialities and
its own duties. And however much there will be
academic progress, there will be corresponding progress
in the specialities, and however much there will be
increase in the performance of the duties, there will be
-equivalent increase in the class of membership, or there
will be decrease in it according to the proportios, OF
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1

the individual would find himself standing at the very
end of the organisation.

Generally proficiency in the collection of chapters
of my book, “Jundullahi Thaqafatun Wa Akhlaga™
is considered the required goal in attainment in learning
and culture, but something more is expected of an Ikh-
. 3 - wani brother, because it is nccmsairy that the contem-

' porary cultore should be a part of the cultura) attainment
of the brother's trajning. Same is the condition of that
culture which enables him to succeed in the field of life
ik ] or for the Islamic cause.  All these things are the expres-
: sion of perfection in the circle of lcarning and culture.

i " As regards specialities, they would be much less in
1 the Ansar brethren compared to the Naib or the Nageeb
! brethren. Then what are those qualities which are
! proper for every class of membership ? When the reform-
] "~ ance of duties by every member would he according
f to his class of membership, then what are the limits of

the performance of duties'of every member 7

In connection with these things ‘our theory should
be quite clear, and it should be brought forth in a prac-
tical form—with full clarity and fbrce, 50 {hat every
| Muslim should be able to understand its necessity and
i:' importance.
-8 Practical Remedy
i
t

There is no doubt that every person who calls himself a
) Muslim should secognise what are the important duties
of his life and in his daily life, according to the routine,
B wajibat, faraiz, Suman, Mustohibar (religious chores),
1 should be performed and he should be aware of the

15%

demands of bis daily, weekly and manthly respo?s:b:ltl;ytv
in this connection, ¢.g. we expect of every Muslim d.ed“
in the matier of beliefs every Muslim should havedslu m: .
at least a small booklet on the subject, should un crs‘ ::m
what js worship, should have read a small jgnur]:;ﬁuc-
mosal and character, he should know itow. the d: ine
Book should be read at the time of recstanf:fl apd w
are its etiquette ? The techpique of recitng thl!‘ 1
should be known by him. Partim.xlat surahs of t cl.d obi
Quran, which are considered very important, shou o
memorized by him. While reading Quran fle shr;uI 0
aware of the objections raised by the enemies o hs a .
and how poison of doubis has been spread by t u:mc,l
he should kuow about the conflict between ls!am bm:, t
the enemies of Islam. Besides, be should he \zvxse abo
the work for spreading the messape of .the reht_f,mn. ;
Taking into account their necessity and impor ;m;e
a Muslim can acquire proficiency about them, an - ;
can be made to understand that he 5hm.xld have-at c“d
this minimum knowledge about acadcn-nc learmngh a e
culture. It should be demanded of h.lm that he s m:h |
establish salat, pay zakat, and attach his loyalty l_o -:.
Muslim organisation. He should make the r.:cnaut h:;
of the holy Quran his daily routine. He should t'on;; e
habit of rcciting Istighfar, Darud, Salfrm, La- c;]
Hlallah, and of night watching fo.r worsl.up.. Allhi c::
things should be accepled by hmf .oonsldenng 1 t;;n -
the minimum reguirements or qualities. ‘He shou :
requested to attend academic gatherings whenf:vc
he is invited. He should pay his zakat to -the Mush[::i,t
and pay it to the Muslim jamat only when he may
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dind any eligible person accordiog to the shariah. This
is the least of the coudilions which a Muslim should
-obviously agres to abide by.

‘The above-mentioned learning and culture, qualities
-and duties, according to my undérslanding, are essen-
tial for anybody to be called *“"Naseer” (Supporter).
‘Without these things, nabody cxin be called Naseer,
f our brother wants to reach the higher class of
Mujohid, then he sghould study the qualities of
R ‘Allab’s party’ that have been mentioned in the holy

¢¢ ‘Quran, and should try to develop in himself the sufistic
and soldierly qualities, and should create in himself the
spirit of ‘hearing and runming’. The emphasis placed
on jihad by Quran should be studied, and for developing
the spiritual qualities, spiritual meetings and circles be
attended.  He should try to attend special meetings for
nourishing his feelings, sensitivitics, aspirations and
courage. He should adopt for that organisation the
two basic qualities of ordering righteous deeds and pre-
venting forbidden acts,' which organisation wants to
deserve Allah’s assistance, and he should attain perfect-
ion in physical training and exercises. All these things
have the bssic properties of giving our brother the quatity
-of being a Mujahid.
The Muslim brother should be demanded to knock

at all the doors of Islamic culture, and should also collect
the necessary and useful part of the modern learning
and culture, He should inculcate in himsell the quality
of decency and gentlemanliness, and should try 1o fulf
his responsibilities with courage and bravery. He
should be a mountain of tolerance and forbearance,
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forgiveness and graciousness, for his Prcthr.cn. He sh:l\t:]‘lds
cultivate in himself the habit of thel.r sem.cc. symp ﬁogg.
and sharing their problems snd dlﬁi.cult:cs.amenand
of which is found at many places in lhc-QuT}mm)
Sunnah. He should respect the consu!tauve |£ S
system of the organisation, he should strictly ?d i ?t hi:
its regulations and laws, and he should consider

duty to obey the leadership that emerges fromh.the_%‘
organisational structure of the Jamat. All these things ]

-t
Wi

are clear and understanding them is \fery easy. It |§ |

necessary that all these qualities, learning, culture afl g ii
i und i nto give |

wiltingness to abide should be found 1o a perso g P

i of Nageceh.
o chVZ‘;l::i]d d:mc:md of every brother thﬁat he shmf::
study the gates and sources of the Islamic culture w:a-
a broadness of view. e should adt.)pt a.il thosefq\:hc - H
lities which are demanded by the mh.cntancc ohuuld
Prophet and his clean and puriﬁed-tc:.achmgs. Hg zum o
be satisfied with the majority dectsmu_ of: the e
the light of the principles of the organ!zz.mun. anbmc:l:] -
sider it as his own decision. Fur- giving any
the class of Maib all these qualifications are nccessm:y.l
If any brother is backward iu'thesc three bcnrchf:s,
then he cannot be given any class in the fnem ers :-:;
because if there is any laxity in this cor.mecl:on t:t_:nh ne
confidence would be wounded, without whic ro
work cap be accomplished. It would .aiso aﬁ'ectnda.
security of the organisation, withf:ut wh-uch .no ass ean
tion can continue 1o work in the ngfn d:rccuoP no.r = ‘
it achieve its objectives. If thcre-:s a:ny }mty I:n be l
matter of security of the organisation, it will not be a
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10 develop and progress, which makes it capable of
-achieving the objective enuciated by Ustaz Al-Banaa :
“Iis summary is: Faith and action, brotherhood
and love. What more did the Prophet do than gavea
-c2ll to his companions to faith and action, thea placed
them in a string of brotherhood and love. In this way
the strength of unity was also united with the strength
of belief. Then their organization emerged like that
E- ;’3}" ideal organization that if all the people of the earth had
: % opposed them, it was inevitable that their Message
i~ should have become successful and their word should
have spread wide. So also the other missionaries of
movements, whether earlier or later, what more did
they do? They wused to pgive _?a call, to clacily the
ideology and the concept, invited the people to accept ;
prople used to accept the faith, to strive to make it
victoriovs, and all used to be one for that. In this
way their number increased, their .ideas progressed,
and seached the heights of success, when other jdeas
and ideologies got lost in its stormy waves. This has

never change.”

Here it should be kept in mind that an association
of this type can come into prominence ounly when it has
-control over development and progress and is safe from
division and disruption. If any laxity or carelessness
s shown in the matter of membership, then it will be
an injustice to the organisation, and in reality the JIsla-
mic cause will suffer, for there will not be sufficient store
-of confidence in and satisfaction with the organisation
-and there will be no spirit to submit to evety excellent

N - ‘been the tradition of Alilah, and Allah’s tradition does
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i i i said
decision of the organisation and in this way the |
organisation cannot sustain itself much !onger. e o

In all the stages of the membership the m -
education and traiping are the sa_um:: gc;e;ao g
special meetings, and the system of circles an ones of
d;':scussions. It is the responsibility of themorgan ation
that it should take up all the matters, adopt 2
requirements, : he |
tisns, institutions, discipline and org:?:s;:;::hc cagesof

is bei jven in whic

Here a chart is being give j s of
trajning and organisation, fearning and culture,r s;cc;:r

i i the

i iti ties—the requirements o
1jes, conditions and du ! the Tonr
:n of these three circles—a
classes of membership o ! e
j 1 ther chart in which the
After this there 1s ano t o
circles for some of the classes of membcrshntp ‘:;: c‘r:::r -
tioned. In the end notes are given so lhah o chare
may be understaod easily. In the ct:larls tnt: lnmeam !
mentioned are
the hooks that have been . 1
be used specifically but they have been 111_cnum-1ccll ‘: "
a view to connpoting the subjects contained 10 s
which can be found in other hooks as well.

and establish for them the necessary sec- .





